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EC
B ch

a
m

p
io

n
s d

ive
rsity in

 cricke
t a

t a
ll 

le
ve

ls. W
e

 w
a

n
t a

ll se
ctio

n
s o

f th
e

 co
m

m
u

n
ity 

to
 p

la
y a

 p
a

rt in
 m

a
kin

g
 o

u
r sp

o
rt su

cce
ssfu

l 
– re

g
a

rd
le

ss o
f g

e
n

d
e

r, e
th

n
icity, so

cia
l 

b
a

ckg
ro

u
n

d
 o

r d
isa

b
ility.

A
s a

 n
a

tio
n

a
l g

o
ve

rn
in

g
 b

o
d

y a
n

d
 a

 re
sp

o
n

sib
le

 e
m

p
lo

ye
r, w

e
’re

 co
m

m
itte

d
 to

 tre
a

tin
g

  
a

ll o
u

r e
m

p
lo

ye
e

s fa
irly a

n
d

 e
q

u
ita

b
ly a

cro
ss th

e
 o

rg
a

n
isa

tio
n

. 

W
e

 a
lso

 w
e

lco
m

e
 th

e
 U

K g
o

ve
rn

m
e

n
t’s e

ffo
rts to

 a
d

d
re

ss th
e

 G
e

n
d

e
r Pa

y G
a

p
 b

y e
n

co
u

ra
g

in
g

 
p

u
b

lic a
n

d
 p

riva
te

 se
cto

r o
rg

a
n

isa
tio

n
s to

 b
e

 m
o

re
 tra

n
sp

a
re

n
t a

b
o

u
t p

a
y fo

r m
e

n
 a

n
d

 w
o

m
e

n
.

W
e

 w
a

n
t to

 cre
a

te
 a

n
 e

n
viro

n
m

e
n

t w
h

e
re

 w
o

m
e

n
 ca

n
 d

e
ve

lo
p

 th
e

ir ca
re

e
rs, fu

lfi
ll th

e
ir 

p
o

te
n

tia
l a

n
d

 sh
a

p
e

 th
e

 fu
tu

re
 d

ire
ctio

n
 o

f th
e

 sp
o

rt. 

Th
is is o

u
r fi

rst G
e

n
d

e
r Pa

y re
p

o
rt. It sh

o
w

s th
e

re
 is a

 g
e

n
d

e
r p

a
y im

b
a

la
n

ce
 w

ith
in

 th
e

 
o

rg
a

n
isa

tio
n

 w
h

ich
 is slig

h
tly b

e
lo

w
 th

e
 n

a
tio

n
a

l a
ve

ra
g

e
.

W
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m
itte

d
 to

 ta
cklin

g
 th

is a
s p

a
rt o

f o
u

r b
ro

a
d

e
r p

la
n

s to
 p

ro
m

o
te

 d
ive

rsity in
 a

ll  
a

re
a

s o
f o

u
r b

u
sin

e
ss a

n
d

 b
e

 a
n

 e
m

p
lo

ye
r o

f ch
o

ice
 w

ith
in

 th
e

 sp
o

rts in
d

u
stry.
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O
u

r G
e

n
d

e
r Pa

y G
a

p
 in

 fa
vo

u
r o

f m
a

le
s is 17 p

e
r 

ce
n

t – 1.1 p
e

r ce
n

t b
e

lo
w

 th
e

 n
a

tio
n

a
l m

e
d

ia
n

 
p

a
y g

a
p

 o
f 18.1 p

e
r ce

n
t.

There are several key factors w
hich contribute to this im

balance. 

•  A
 h

ig
h
e
r ratio

 o
f m

e
n
 to

 w
o

m
e
n
 at all leve

ls w
ith

in
 th

e
 o

rg
an

isatio
n
.

•   A
 h

isto
ric tre

n
d

 to
w

ard
s e

m
p

lo
y
in

g
 ex-p

laye
rs in

 se
n
io

r 
m

an
ag

e
m

e
n
t, co

ach
in

g
 an

d
 o

p
e
ratio

n
al ro

le
s.

•   T
h
e
 in

clu
sio

n
 o

f o
u
r ce

n
trally

 co
n
tracte

d
 E

n
g

lan
d

 p
laye

rs in
 th

e
 

o
ve

rall calcu
latio

n
.

•   T
h
e
 ro

le
 p

laye
d

 b
y
 F

irst C
lass C

ricke
t U

m
p

ire
s in

 o
u
r d

o
m

e
stic

  
g

am
e
 – cu

rre
n
tly

 all m
ale.

•   T
h
e
 tim

e
 it w

ill take
 to

 d
eve

lo
p

 w
o

m
e
n
 in

to
 se

n
io

r ro
le

s acro
ss  

th
e
 o

rg
an

isatio
n
.
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M
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E
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H
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17.0
%

3
8
.0
%

B
onus Paid

0
.0
%

6
0
.2
%

P
A

Y
 Q

U
A

R
T

IL
E

S

U
pper

W
o

m
e
n

W
o

m
e
n

M
e
n

M
e
n

Low
er M

iddle

W
o

m
e
n

W
o

m
e
n

M
e
n

M
e
n

U
pper M

iddle

Low
er

W
e

 a
re

 co
m

m
itte

d
 to

 tre
a

tin
g

 
w

o
m

e
n

 a
n

d
 m

e
n

 fa
irly a

n
d

 
e

q
u

ita
b

ly w
h

e
re

 th
e

y d
o

 th
e

 
sa

m
e

 jo
b

 a
n

d
 e

n
su

rin
g

 th
e

ir 
p

a
y is e

q
u

a
l.

G
en

d
er Pa

y is d
ifferen

t to Eq
u

a
l 

Pa
y. G

en
d

er p
a

y com
p

a
res a

ll job
 

roles tog
eth

er a
n

d
 d

oes n
ot a

llow
 

for d
ifferen

ces in
 resp

on
sib

ilities 
or levels of sen

iority w
ith

in
 a

n
 

org
a

n
isa

tion
. Th

e d
ifferen

ce in
 

u
p

p
er q

u
a

rtile p
a

y reflects th
e

  
low

 ra
tio of w

om
en

 in
 sen

ior roles.
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In
 2016/2017 w

e
 e

xte
n

d
e

d
 o

u
r b

o
n

u
s w

id
e

ly a
m

o
n

g
st e

m
p

lo
ye

e
s 

b
e

ca
u

se
 w

e
 w

a
n

te
d

 to
 e

n
su

re
 th

a
t e

ve
ryo

n
e

 h
a

s a
 sta

ke
 in

 th
e

 
su

cce
ss o

f o
u

r ke
y g

o
a

ls. Th
e

re
fo

re
, a

lm
o

st a
ll o

u
r e

m
p

lo
ye

e
s 

h
a

d
 th

e
 o

p
p

o
rtu

n
ity to

 e
a

rn
 a

 b
o

n
u

s.

• In
 th

e
 2

0
16

/17
 p

ay
 p

e
rio

d
, 5

6
%

 o
f m

e
n

 a
n

d
 5

8
%

 o
f w

o
m

e
n

 re
ce

ive
d

 a
 b

o
n

u
s p

ay
m

e
n

t. 
T

h
e
 fa

ct th
at th

is is fa
r lo

w
e
r th

a
n

 10
0

%
 in

 b
o

th
 ca

se
s is m

o
stly

 d
u

e
 to

 n
ew

 jo
in

e
rs w

h
o

 
jo

in
e
d

 a
fte

r th
e
 e

lig
ib

ility
 cu

t-o
ff d

ate
. 

O
ur bonus pay gap for the last 12 m

onths w
as influenced by tw

o factors. 

• W
e
 p

a
id

 a
 fl

a
t ra

te
 to

 eve
ryo

n
e
 e

lig
ib

le
 a

n
d

 o
u

r m
e
d

ia
n

 m
a
n

 a
n

d
 w

o
m

a
n

 b
o

th
 e

a
rn

e
d

 
th

e
 sa

m
e
 b

o
n

u
s, g

iv
in

g
 u

s 0
.0

%
 d

iffe
re

n
ce

 in
 o

u
r m

e
d

ia
n

 b
o

n
u

s p
ay

m
e
n

t. 

• In
 se

n
io

r le
a
d

e
rsh

ip
 ro

le
s, a

n
d

 in
 so

m
e
 co

m
m

e
rc

ia
l a

n
d

 p
e
rfo

rm
a
n

ce
 ro

le
s, th

e
 o

ve
ra

ll 
re

m
u

n
e
ra

tio
n

 p
a
id

 to
 in

d
iv

id
u

a
ls in

c
lu

d
e
s a

 b
o

n
u

s. T
h

is re
fl

e
c
ts th

e
 im

p
o

rta
n

ce
 o

f 
rew

a
rd

in
g

 p
e
rfo

rm
a
n

ce
 in

 th
e
se

 ro
le

s. T
h

e
re

 is a
 h

ig
h

e
r p

ro
p

o
rtio

n
 o

f m
e
n

 in
 th

e
se

 ro
le

s 
w

h
ic

h
 g

re
a
tly

 a
ffe

c
ts th

e
 m

e
a
n

 b
o

n
u

s fi
g

u
re

.
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W
e

 h
a

ve
 m

a
d

e
 p

rio
ritisin

g
  

p
e

o
p

le
 a

 ke
y stra

te
g

ic p
rio

rity.

W
e

 p
la

ce
d

 sp
e

cia
l e

m
p

h
a

sis o
n

 p
ro

m
o

tin
g

 g
re

a
te

r d
ive

rsity 
w

ith
in

 th
e

 o
rg

a
n

isa
tio

n
, se

ttin
g

 u
p

 a
 d

e
d

ica
te

d
 p

ro
je

ct g
ro

u
p

 
w

h
ich

 re
co

m
m

e
n

d
e

d
 th

e
 fo

llo
w

in
g

 a
ctio

n
s b

e
 im

p
le

m
e

n
te

d
  

in
 2018:

• 
Stim

u
la

te d
iverse th

in
kin

g
 th

rou
g

h
 a

 p
ro

g
ra

m
m

e
 o

f  
exte

rn
a

l sp
e

a
ke

rs.

• 
C

rea
te n

e
w

 g
u

id
e

lin
e

s to en
su

re b
roa

d
 view

p
oin

ts a
re h

ea
rd

  
in

 a
ll ou

r p
rojects.

• 
O

ffer a
p

p
rop

ria
te su

p
p

o
rt fo

r fe
m

a
le

 p
ro

fe
ssio

n
a

l p
la

ye
rs  

in
 lin

e w
ith

 th
e p

rog
ress of th

e w
om

en’s g
a

m
e.

• 
Ta

rg
eted

 tra
in

in
g

 a
n

d
 o

p
p

o
rtu

n
itie

s fo
r fe

m
a

le
 e

m
p

lo
ye

e
s, 

in
clu

d
in

g
 a

 n
ew

 p
rog

ra
m

m
e ca

lled
 R

ISE a
im

ed
 a

t d
evelop

in
g

 
th

e skillset a
n

d
 resilien

ce of fem
a

le em
p

loyees. 

Th
is w

o
rk w

ill co
n

tin
u

e
 in

 2018 – a
ll a

im
e

d
 a

t cre
a

tin
g

 a
n

 
in

clu
sive

 e
n

viro
n

m
e

n
t a

n
d

 a
 d

ive
rse

 w
o

rkfo
rce

 w
h

ich
 ca

n
 a

ttra
ct, 

d
e

ve
lo

p
 a

n
d

 re
ta

in
 ta

le
n

te
d

 e
m

p
lo

ye
e

s fro
m

 a
ll b

a
ckg

ro
u

n
d

s.
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C
rea

te a
 d

istin
ct Em

p
loyer 

Bra
n

d
 th

a
t a

p
p

ea
ls to a

s 
w

id
e a

 ca
n

d
id

a
te p

ool  
a

s p
ossib

le.

Review
 ou

r a
ttra

ction
 

a
n

d
 selection

 m
eth

od
s to

 
u

n
d

ersta
n

d
 w

h
ere b

a
rriers 

to en
try m

a
y exist.

En
g

a
g

e a
n

d
 reta

in
 a

 
ta

len
ted

 w
orkforce, 

crea
tin

g
 op

p
ortu

n
ities for 

ca
reer d

evelop
m

en
t a

n
d

 
p

rom
otin

g
 d

iversity in
 a

ll 
a

rea
s of th

e b
u

sin
ess.

C
re

a
te

 a
 cu

ltu
re

 w
h

e
re

 
p

e
o

p
le

 ca
n

 th
rive

 
irre

sp
e

ctive
 o

f g
e

n
d

e
r, 

e
th

n
icity, d

isa
b

ility  
o

r b
a

ckg
ro

u
n

d
.
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Stro
n

g
e

r a
s O

n
e

 Te
a

m
 is a

 co
re

 EC
B va

lu
e

.

W
e

 a
re

 co
m

m
itte

d
 to

 cre
a

tin
g

 a
n

 in
clu

sive
 

a
n

d
 d

ive
rse

 w
o

rkp
la

ce
.

It’s vita
l fo

r cricke
t’s fu

tu
re

 a
n

d
 p

a
rt o

f  
o

u
r lo

n
g

-te
rm

 p
la

n
s to

 g
ro

w
 th

e
 g

a
m

e
.
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